Hcrounuk:

OIIOJTHUTEIILHOE COTJIANICHHE K T _C_BPEIHBIMU WA

C BO3MOXHOCTBIO CKa4aTh TUMOBOM OnaHk B hopmare PDF (Adobe Reader).

JlonoJIHUTe/IbHOE COTJIallleHHe K TPYA0BOMY JI0r0OBOPY 00 YCTAHOBJICHUM IOIIATHI
3a padoTy ¢ BpeAHbIMH U (MJIM) ONACHBIMH YCaoBusiMH TpyAa (O0pasen

3aI0JTHECHMS)

HOOIIOJIHUTEJIBHOE COIVIAIIEHVME N 1
K TpyIoBOMy norosopy oT 01.02.2011 N 7
03.12.2012 . MumHCK
OfmecTBO C OI'PAaHMUEHHOM OTBETCTBEHHOCTBI "JlacTouka'" B JMlle OMPeKTOopa

VBaHora JViBaHa JVIBaHOBMUA (masmee - HaHuMaTesb), OEeMCTBYOIETO Ha OCHOBAHUU
YcTaBa, C OIOHOM CTOPOHH, ¥ BukTOpoBa AHHa CTemnaHoBHa (majiee - PaboOTHUK), C
OPpYyTOM CTOPOHH (majiee - CTOPOHH), 3akJouMiIM HacTodmee OMNOJIHUTEJILHOE
corjylamenue (masee - CorJjlalleHue) O HMWXeCJIeOyIomeM :

1. MWzmoxuTer OyHKT 11 TpymoBOT'O HOOTOBOpa C paboTHMKOM B CJjenyiuen
penaxkLuum:

"11. PaboTHMKY YyCTaHaABJIMBAKTCSA CJIeOyllMe YCJOBMS OIJIaTH TPpyIa:

11.1. oxnanm PaboTHMKaA Ha IeHb IIOANMCAHMA TPYOOBOT'O JOTOBOPA COCTABJIAET
2500000 (mBa MMJIJIMOH HOSTbCOT THCAY) 0Oel.pyb.;

11.2. moBHIIEHMe OKJazla:

- Ha 50% 3a CJIOXHOCTHL M OTBETCTBEHHOCTbL BEHIIOJHAEMHX paboT;

11.3. gpomnaty 3a paboTy C BpPeIHHMUM U (MJIM) OIACHHMM YCJIOBMAMM TpPpyHa B
pazMmepe 1000 Besn. py6. 3a 1 uyac paboTH B COOTBETCTBYIIMUX YCJOBUIX;

11.4. mpemMmusa BHIIJIAUMBAETCH B COOTBETCTBUM C IIOJIOXEeHMEM O IPEMUPOBAHUMU,
memcrTBymmMM y HanuMaTens.".

2. OcTajnbHBEE YCJOBUS TPYyIOOBOT'O moroBopa N 7 oCcTaknTCs HEeU3MEHHBIMM .

3. CorJjameHue COCTAaBJIEHO B IOBYX DKIEMIJIApax — [0 OOHOMY IJIS KaxXIou M3
CTOpPOH.
4, CorjameHme BcTynaeT B cuay ¢ 03.12.2012 u gBideTcsa HeOTHEMJIEMOU

YacCThO TPYIOOBOT'O LOTOBOPA.

HaunmmMmaTerns PaboTHUK

[lopgnuce .M .VIBAaHOB Noponuce A.C.BuxTOpOBAa
M.II.
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